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COUNCIL – 23 APRIL 2007 
 
REVISED MODEL CODE OF CONDUCT 
 
 
1. INTRODUCTION 
 
1.1 Members will no doubt be aware that for some time the Government, in 

consultation with the Standards Board for England, has been reviewing the 
Councillors Code of Conduct.  A national consultation on a draft revised 
Model Code was undertaken at the beginning of this year with a very 
restricted time constraint for responding. 

 
1.2 On 4 April 2007 the Local Authorities (Model Code of Conduct) Order 2007 

was laid before Parliament.  It comes into force on 3 May.  It contains a 
revised model Code of Conduct, which is attached at Appendix 1 to this 
report.   This new model Code replaces the existing Code, which the Council 
adopted unamended in 2002. 

 
2. PROPOSED ACTION 
 
2.1 Under the Local Government Act 2000, Councils have 6 months to adopt this 

revised Code from the date the Order was made, or it will apply to them 
automatically.  As the Order was made on 2 April 2007, it would apply 
automatically from 2 October if no Council resolution to adopt it was passed 
before that date.  However, it is recommended that the new Code is adopted 
as soon as possible. There will be a number of newly elected members 
following the 3 May quadrennial elections, and training on the Code’s 
requirements will need to take place as soon as practicable post-election.  If 
the Council does not adopt the new Code until later in the year, training on 
the new provisions would need to be undertaken only a few months after 
newly elected Councillors had been trained on and become familiar with the 
requirements of the “old” Code.      

 
 
3. DIFFERENCES BETWEEN THE “OLD” AND “NEW” CODES 
 
3.1 Although the new Code does appear substantially longer than the existing 

Code, much of this is due to drafting style rather than additions of substance.  
However, there are a number of important changes, and the main ones are 
listed below:  

 
(a) the existing prohibition on unlawful discrimination has been replaced 

by a prohibition on members doing anything which may cause their 
Council to breach any equality enactments; 

 
(b) there is now a specific provision proscribing bullying and intimidation; 
 
(c) there is now a “public interest” defence to the prohibition on disclosure 

of confidential information; 
 
(d) the decision of the High Court on the appeal by the Mayor of London 

cast doubt on the ability of the Code to regulate behaviour of members 
in their private capacity.  The Government responded by including an 
amendment in the Local Government and Public Involvement in 
Health Bill to bring private conduct under the remit of the Code (which 
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is due to be enacted in Autumn 2007) but indicated that action, in a 
Member’s private capacity, amounting to a criminal offence only would 
be caught by the Code. However, in advance of the Act coming into 
force, the Code purports to regulate such private conduct. There may 
be some doubt whether the Code is lawful in this respect.  

 
(e) there is no longer a duty on members to report breaches of the Code 

by other members; 
 
(f) the current duty to declare personal interests of relatives and friends is 

replaced by a duty to declare personal interests of family members 
and persons with whom you have a close association; 

 
(g) there is a new category of “public service interest”, arising when the 

member has an interest because he is a member of another public 
body, or has been appointed to a body by the Council.  Such interests 
need only be declared at meetings if the member speaks on the 
relevant issue; 

 
(h) members with prejudicial interests in a matter coming before a 

meeting will be allowed to make representations about that matter to 
the meeting, providing they withdraw immediately afterwards, and 
providing the public are also allowed to attend the meeting and make 
representations. 

 
 
4. TRAINING  
 
4.1 Induction training on probity/ethics, including the provisions of the new Code, 

will take place for all District Councillors (both newly elected and re-elected 
ones) on 16 May 2007.    

 
4.2 This Council’s Monitoring Officer and Standards Committee also have 

responsibility for advising Parish and Town Councils on the Code of Conduct.  
A series of training sessions on the new Code will be held around the 
Council’s area as soon as practicable following the quadrennial elections.  
Parish and Town Councils are also being advised to adopt the new Code as 
soon as possible, for the reasons stated in paragraph 2.1 above. 

 
 
5. RECOMMENDATION 
 
5.1 That the revised model Code of Conduct, attached as Appendix 1 to this 

report, be adopted with effect from 4 May 2007. 
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